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Senior

Advisor,
Climate
Change

Essential

Educational: Post-graduation in Environmental Science/
Environmental Management / Forestry/ FEnvironmental
Engineering  or  Technology/  Natural Resource
Management.

Professional:

At least 14 years of experience in the subjects mentioned
above with minimum ten years in activitics related to
climate  change, environmental

ecosystem - studies,

conservation, analyzing impact - designing  strategies,
programmes and establishing system. for environmental

impact assessment.

At least five years of experience in managing programmes
and projects at the state ot national or international levels
as head of the programme.

Experience in working and coordinating with various
government department, non-governmental agencies,
Government of India and other national and international
agencies

Exposure and expetience of working within Government
set up at State or National levels.

Experience of working in state/national level large scale
projects.

Desirable

PhD in enginecring/science related to any of the above-
mentioned disciplines;

Honours, awards, discourses, recognized publications in

the relevant areas.

G5 vears

1.50.000/-
yfa w1

e }or Retired
Person
having
Pension
Benefit:
The
payment
will be
made after
deducting
the amount
of pension
from last

drawn

salary.

State
Programme
Coordinator

Essential

Educational: Master’s Degree or equivalent in

Environmental Management/ Natural Resources
Managcment/Foresuy Management from a recognised &
premier 1nstitute.

Professional: Minimum 6 years of expetience in relevant
field. Preference to applicants having experience in Project
planning/scheduling/Gantt chart Preparation. At least
four years of expetience in managing' programmes and
projects at the state or national or international level.
Experience of project outflow.

Desirable

Proven ecxperience in working and coordinating with
department and agencies, non-

various government

General
(Male)-
40 vyears,
BC/
EBC
(Male &
Female)-
43 years,
General
(Female)
- 43
yeats,
SC/ ST
(Male &

85,000/~
ufer g

T




governmenta] agencies, Government of India and other

Female)-

national and international agencies preferably within Bihar | 45 vears
in climate change related programmes andsprdfects
* Proven team leadership expericnce and ability to represent
team. Excellent communication and presentation skills.
The knowledge of computer application and NS office is
must. Abilitv to prepare well researched projects.
* Experience in estimation, planning, scheduling, cost
control, resource allocation, budget management, quality
management and documentation within administrative
system.
Monitoring & ¢ Essential Gcnm—'alw—FS—S—,OOO/ -
Evaluation o0 Educatiopal: Master’s Degree or equivalent in | (Male)- ufq @re
Expert Environmental  Management  /Natural — Resources | 40 vears, )
Management/ Forestry Management from a recognised & BC/
premier institute. e LBC
o Professional: At least 6 years of experience in the related | (Male &
sector and at least 4 years of experience related to project | Femalc)-
implementation, monitotihg and evaluation of projects. | 43 vears,
Excellent written and oral communication skills in English | Gencral
and Hindi. Preference to applicants having experience of | (Femalc)
working in government sector at state or national level. - 43
% Desirable years,
* Working with various government departments and | SC/ ST
agencies, national and international agencies preferably | (Male &
within Bihar in climate change related programmés and | Female)-
projects; 45 years
® Experience of monitoring and evaluation of schemes at
directorate level
* Proven experience in preparation of climate change related
projects or programme proposals at the national and
ititernational levels, especially Adaptation fund, GCF or
National Adaptation Fund. '
* The knowledge of computer application and MS office is
must. Experience of handling government accounts and
' ability to analvses financial éspédsfﬁ prepﬂfiﬁgi‘projccts. ‘
Knowledge < FEsential General 85,000/ -
Management o Educational: Master’s Degree or equivalent in | (Male)- yla 7
& (.Zar.)acity Environmental  Management  /Natural” ~ Resources | 40 vears,
g:;l:l::lg Z\Iana.ger.nanI/ Fotestry Management from a recognised & I%C/
premier institute. EBC
o Professional: At least 6 years of experience in related field | (Male &
and at least 4 vyears of experience related to | Femalc)-
documentation, promotion and capacity building activities. | 43 vears,
Excellent written and oral communication skills in English | General
) and Hindi. (Femalce)
¢ Desirable , - 43
= Working with various government departments and | years,
agencies, national and international agencies -preferably SC/ ST




within Bihar in climate change related programmes and
projects;

Experience of organising trainings and workshops for
government and non-government stakeholders in the field
related to climate change and sustainability.

Preference to applicants having experience of working in

government sector at state or national level.

(Male &
Female)-

45 vears

Working with various government departinents and
agencies, national and international agencies, and climate
change related programmes and projects;

Working on M&E systems for development projects and

programmes; climate modelling, GIS and Remote Sensing.

* The knowledge of computer application and MS office is
must.
Procurement s Essential General | 85000/-
& Finance | o Educational: MBA or equivalent in Finance from a | (Male)- yfa =18
Expert recognised & premier institute/CA /ICWA. 40 years,
o Professional: Atleast 6 years of expericnce in handling | BC/
national/international funded projects, internal audit. iBC
 Desirable . (Male &
‘= Experience of preparing proposals ~ for fuhding from | Pemale)-
external agencies. 42 years,
* Experience of procurement under international funding. General
* The applicant should have a good knowledge of the (Female)
subject area. The knowledge of computer application and 43
MS office will be an added advantage. years,
*  Experience in climate change domain will be an added NC/ ST
advéntage (Male &
Female)-
. 45 years
Technical < Egsential General | 75 000/-
Expert - o Educational: Post-graduation (M.Sc,, M. Tech,, M.E or | (Male)- ufg e
F(‘)restry & equivalent) in Forestry/ Environmental Science/ | 40 years,
Blsli(:'-ersity / Environmental NManagement/ Natural  Resources | BC/
Wetland and Management/  Forestry  Management/  Limnology/ | IIBC
Ecology/ Biodiversity/ Ecology. (Male &
Climate o Professional: At least 4 years of experience in any of the | Femalc)-
Finance/ subjects mentioned above and atleast onc vear preferably | 43 years,
Pollution in activities related to climate’ change and environment, | Generdl
preferably in Bihar. Excellent written and oral | (Female)
communication skills in English and Hindi. 43
% Desirable vears,
* Specific courses and trainings on monitoring and SC/ ST
evaluation (M&I), carbon disclosures, climate finance and {Male &
sustainability reporting. Female)-
" 45 years




[

Technical e Essential ) General 40,000/-
Assistant o Educational: Post-graduation in Forestry/ | (Male)- ufa w18
Yinvironmental  Science/ Environmental ~ Studies/ | 40 years,
Environmental Management/ Forestry Nanagement/ | BC/
Natural ~ Resources  Management/ Environmental | EBC
engineering or Technology from recognised universities / | (Male &

premier Institutes. Female)-
o Professional: Freshers with excellent written and oral | 43 years,
communication skills in hnghsh and Hindi. General
< Desirable (Female)
®  Prior experience in working on | - 43

forestry/environment/climate change related programmes | Yeats,
and projects in the area of knowledge management system, SC/ ST
data base management system, MIS, modeling, GIS, early (Male &
warning and forecasting systems will be an added Female)-
advantage - v 45 years
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Government of Bihar
Department of Environment, Forest and Climate Change

Office of Principal Chief Conservator of Forest (Climate Change Wing)

Roles and Responsibilities of Technical Posts
1. Post Title: Senior Advisor, Climate Change

No. of positions: 1
Duties and responsibilities:

= Advise the Climate Change Centre (CC Centre) for formulation and implementation of the
Annual Action Plan for the CC Centre and updating the State Action Plan on Climate
Change (SAPCC) on regular basis.

. Review the monitoring and progress reports prepared by the CC Centre and provide
suggestions to improve the same.

= Provide inputs to the Centre for mainstreaming climate change into Government
" Programmes and Policies. 4
" Provide inputs to the Centre to develop its Capacity building strategy and Sustainability
Plan. .

. Help the Centre in fostering partnerships with the Government and Non-Government

Institutions to incorporate climate change perspectives in the training programmes and act as
a resource person in various capacity building activities to be organized by the CC Centre.
" Support the CC Centre in strengthening the relationships with Government of India
- including Ministry of Environment, Forests and Climate Change (MoEF&CC) and various
other Government and Non-Government Stakeholders active in the State. ' '"
. Reinforce linkages between State’s work on climate change and National and International

developmems in the domain and keep the CC Centre posted about the recent developments
~ in Climate Change domain.

. Participate in the meetings of the State Level Steering Committee on Climate Change and
review meetings of the CC Centre.

" Represent the Centre in various forums to raisc its profile amongst key stakcholders.

= Advise the Centre for developing publications and appropriate communication tools, media,(

messages and information to support advocacy and communication on climate change.

= Provide technical inputs in designing strategies to foster an integrated approach for inclusive,
sustainable and climate resilient growth and development.

. Recommend improvements to functional procedures and follow all departimental policies,
processes, SOPs and instructions, so that work is carried out in a controlled and consistent
manner.

. Perform other related duties or assignments as and when required.
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2.

No. of positions: 1.

Post Title: State Programme Coordinator

Duties and responsibilities:

Responsible for overall management of the team and resources allocated for the Climate
Change Centre. '
Coordinate with different departments and agencies in the State to facilitate implementation,
monitoring and updating State Action Plan on Climate Change (SAPCCQ).

Preparation of reports to be submitted to the State Level Steering Committee on Climate
Change. Support the CCF-cum-State Nodal Officer, Environment in convening the meetings
of the SL.SC on regular inLei‘vals. _

Coordinate the activities in the state related to various National Missions under National
Action Plan on Climate Change (NAPCC) and Government of India’s international
commitments related to climate change such as; Nationally Determined Contributions
(NDCs) and Sustainable Development Goals (SDGs) related to Climate Change.
Coordination of various activities to access finance for implementing climate change
relevant activities in the State that will include, but not limited to development of appropriate
policies and innovative climate funding options, technical support for preparation of project
proposals, coordination with relevant agencies to facilitate approval, implementation and
monitoring of the climate finance projects.

Interdepartmental coordination and technical support to embed climate change in the state’s
planning and budgeting processes. _

Develop appropriate publications, communication tools, media, messages and information to
support the Department of Environment, Forest and Climate Change to coordinate advocacy
and communication on climate change

Support in organizing workshops, meetings etc. on climate change as well as establish and
maintain interactive forums (virtual or physical) on climate change to enable knowledge
sharing amongst stakeholders.

Programme evaluation and review, activity duration estimation and early warning of any risk
to projects.

Provide information on how projects have progressed vis-a-vis how actual & planned
performance are related.

Overview information on time taken to complete tasks.

Perform other related duties or assignments as and when required.
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3. Post Title: Monitoring & Evaluation Expert

No. of positions: 1
Duties and respousibilities:

o) Formulation and implementation of the operational plan for the CC Centre.
- Coordinate with different departments and agencies in the State for monitoring of the State

Action Plan on Climate Change (SAPCC) implementation.

. Establish the procedures and support monitoring and evaluation of the work donc under the
SAPCC.
= Design monitoring and evaluation framework for the activities in the State relaled to various

National Missions under National Action Plan on Climate Change (NAPCC) and
& A Government of India’s international commitments related to climate change such as;
Nationally Determined Contributions (NDCs) and Sustainable Development Goals (SDGs)

related to Climate Change.

» Develop and mainfain a Management Information System (MIS) encompassing all climate
change related programmes and projects within the state;

. Establish and maintain a network of key experts, organisations and coordinate with other
stakeholders like training and academic institutes, climate related agencies, nongovernmental
organizations and private sector for knowledge sharing, data management and climate
change actions;

. Monitoring and evaluation of project activity, outflow, quality, resources and finance.

. Maintain relation with the network of R&D Institutes within and outside the State to support

the departments in acquiring the information, data and tools that can be used for planning

and implementation of CC related activities.

. Perform other related duties or assignments as and when requifed.
e , |
; ,, 4, Post Title;: Knowledge Management & Capacity Building Expert

- No. of positions: 1 ‘
;’ . _;’ Duties and responsibilities:
' ' = Track national and international climate advocacy and policy strategics for disseminating the
i information to various stakeholder departments and agencies.

ol Create a knowledge repository for the state in climate change and related domains.

= Liaison with concerned authorities and agencies to facilitate outreach and dissemination of

the climate change related knowledge products.

? . To provide support to M&E team for various climatc change related activities.




. Collate and provide inputs and actions to embed climate change in the state’s planning and

budgeting processes;

™ 'acilitate  development of appropriate communication tools, media, messages and

information to support advocacy and communication on climate change;

u IFormulation and implementation of the capacity development strategy and operational plan
for the CC Centre.
. Organizing workshops, meetings etc on climate change as well as to coordinate the

formation of networks and platforms on climate change for various stakeholders to
incorporate climate change perspectives in the training programmes.
u Perform other related duties or assighments as and when required.

5. Post Title: Procurement & Finance Expert

No. of positions: 1

Duties and responsibilities:

" ldentification and preparation of project proposals to access public and private sector finance -

- Preparing schemes and budget for the cell ,

g Suppott in developing proposals for international/national funding and Preparing budget for
the same.

" All the procurement related activities

. Responsible for handling accounts and internal audit activities.

. Statutory compliance management

. Tracking of finaneial expenditures and utilization of funds

. Processing of bills for final disbursal

" Drafting budgets and forecasts, periodic reports, financial books and statements.

- Review of books of account :

. Perform other related duties or assignments as and when required.

6. Post Title: Technical Expert
No. of positions: 4 (1 each domain)
-~ Domain of Work: Forestry & Bio-Diversity/ Wetldnid’amd*Fcology/ Climate Finance/ Pollution
Duties and responsibilities:

. forimulation and implementation of the operational plan for the CC Centre.

. Coordinate with different departments and agencies in the State to facilitate implementation,
monitoring and updating of the State Action Plan on Climate Change (SAPCC).

- Support monitoring and evaluation of the work done under the SAPCC.

. Implementation of the activities in the State related to various National Missions under «

National Action Plan on Climate Change (NAPCC) and Government of India’s international
commitments related to climate change such as; Nationally Determined Contributions
(NDCs) and Sustainable Development Goals (SDGs) related to Climate Change.

- Technical support to the relevant sectoral departments and agencies for the assessment of
vulnerability, risks and impacts of climate change in various sectors;




Establish and maintain a network of key experts, organizations and coordinatc with other
stakeholders like training and academic institutes, climate related agencies. nongovernmental
organizations and private sector for knowledge sharing, data management and climate
change actions

Perform other related duties or assignments as and when required.

7. Post Title: Technical Assistant

No. of positions: 9

Duties and responsibilities:

Facilitate implementation, monitoring and updating of the State Action Plan on Climate
Change (SAPCC). _

Undertake research for preparation of technical papers, presentations and other knowledge
products on climate change;

Technical support to the relevant sectoral departments and agencies for the asscssment of
vulnerability, risks and impacts of climate change in various sectors;

Tracking of national and international climate finance opportunities;

Coordination the capacity building activities on climate change;

Development of appropriate communication tools, media, messages and information;
Development and maintenance of an inter-active web portal and networks and platforms on
climate change for various stakeholders;

Organizing workshops, meetings etc. on climate change and prepare the proccedings and
reports of these events

Perform other related duties or assignments as and when required.
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